
COMMISSIONERS' MINUTES
KITTTTAS COtNTY, WASHINGTON

I{EBEX/CONF. ROOM
REGT'I,AR MEETING

MONDAY 9:00 A.M MAY 9, 2022

Board members present: Vice-Chairman Cory Wright and Commj-ss j-oner
Brett Wachsmith. Excused: Chairman Laura Osiadacz.

Others: Mandy Buchholz, Administrative Supervisor; Julie Kjorsvik,
Clerk of the Board,' Emily Smith, Administrative Assistant,. Taylor
Reno, Administrative Assistant,. Taylor Crouch, Administrative
Assistant; Kristine Foreman, Human Resource Director; 1 member of
the public.

REGUI,AR MEETING OFFICE STAFF MEETING coMMrssroNERs

At 9:00 a
meeting.

m. vice-chairman wright opened the office Administration

CAI,ENDAR VIEEK AT A GI,AIICE COMMISSIONERS

The Board of County Commissioners reviewed their weekly calendar

PAF/VOUCHERS REVIEITI OF PAF' S & VOUCHERS COMMISSIONERS

The Board of county commissioners approved and signed county
Employee Personnel Action forms and vouchers.

CORRESPONDENCE LOG REVIEI{ OF CORRESPOIIDENCE LOG COMMISSIONERS

The Board of County Commissioners reviewed the weekly Correspondence
Log, a listing of al-l- incoming mail and correspondence for the week
ending May 6, 2022.

RESOLUTION E:GCUTION OF LTAC INTERNAI CONTRACT COMMISSTONERS

commissioner wachsmith motioned to approve a Resolution No
AuthorizLng Execution of rnternal- contract for Award
Funding. vice-chairman wright seconded. Motion carried 2-0.

2022- 1 1 1

of LTAC

AIqEIIDMENT NO.1 TO HH-202L-OO2-HOPESO['RCE-CTVS COMMTSSTONERS

Commissioner Wachsmith motioned to approve Amendment No. 1 to
Contract HH-202I-002-HopeSource-CWS between HopeSource and Kittitas
county. vice-chairman wright seconded. Motioned carried 2-0.

DISCUSSTON VETERJAIiI' S ADVISORY BOARD COMMISSIONERS
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There was discussion on who would be the point person moving
forward, commissioner Wachsmith was designated as the lead on this
matter.

DrscussroN FACEBOOK !{EEKtY POSTS COMMISSIONERS

The Board determined that for the week of May 9, 2022, there will be
no Facebook post.

UPDATE BOCC/ DEPART!4ENT HEAD REPORTS COMMISSIONERS

Each Commissioner was assigned three different Department Heads to
meet with on a weekly basis for the year. The assignments for 2022
were determined at the Board of County Commissioners Office Admin
meeting earfier on and they wilf continue to provide updates at
future meeti-ngs.

Each Commissioner reviewed discussions held with their
departments and exchanged detail-s of those meet.ings.

respective

oTHER BUSINESS/GENERAL UPDATES

There were general updates on meetings &

Board participated in, individually over
conversations that the
the past week.

At 9z2L a.m. Vice-Chairman Wright announced the Board would recess
into Executive Session for 10 minutes with Kristine Foreman, HR
Director; Mandy Buchholz, Administrative Supervisor; and Jul_ie
Kjorsvik, Clerk of the Board to eval-uate the qualifications of an
applicant for public employment or to review the performance of a
public employee. However, subject to RCW 42.30.140(4), dj-scussion by
a governing body of salaries, wages, and other conditions of
employment to be generally applied within the agency shall occur in
a meetj-ng open to the public, and when a governing body elects to
take final action hiring, setti-ng the salary of an individual
employee or class of employees, or dlscharging or disciplining an
employee, that action shal-l be taken in a meeting open to the
public. No action was anticipated.

At 9:31 a.m. the Board reconvened out of Executive Sessi_on. No
action was taken.

At 9:31 a.m. Vice-Chairman Wright announced the Board would recess
back into Executive Session for 5 minutes with Kristine Foreman, HR
Di-rector; Mandy Buchholz, Administrative Supervisor; and Julie
Kjorsvik, Clerk of the Board to evaluate the qualifications of an
applicant for public employment or to review the performance of a
public employee. However, subject to RCW 42.30.140(4), discussion by
a governing body of sal-aries, wages, and other conditions of
employment to be generally applied within the agency shall occur in

os/o9/2022 MTNUTES 2



a meeting open to the public, and when a governing body elects to
take finaf action hiring, setting the salary of an individual
employee or cl-ass of employees, or discharging or disciplining an
employee, that action shall be taken in a meeting open to the
public. Possibl-e action was anticipated.

At 9:36 a.m. the Board reconvened out of Executive Session. No
action was taken.

At 9:36 a.m. Vj-ce-Chairman Wri-ght announced the Board woul-d recess
back into Executive Session for 5 minutes with Kristine Foreman, HR
Director; Mandy Buchholz, Administrative supervisor; and Julie
Kjorsvik, Clerk of the Board to eval-uate the qualifications of an
applicant for public employment or to review the performance of a
public employee. However, subject to RCW 42.30.740(4), discussion by
a governj-ng body of sal-aries, wages, and other conditions of
employment to be generally applied within the agency shall- occur in
a meeting open to the public, and when a governing body elects to
take final action hiring, setting the salary of an individual-
employee or cl-ass of employees, or discharging or disciplining an
employee, that action shall be taken j_n a meetJ_ng open to the
public. Possible action was anticipated.

At 9:4r a.m. the Board reconvened out of Executive sessi-on. No
action was taken.

At 9247 a.m. Vice-Chairman Wright announced the Board woul-d recess
back into Executive Session for 5 minutes with Kristine Foreman, HR
Director; Mandy Buchholz, Administrative Supervisor; and Jul_ie
Kjorsvik, Cl-erk of the Board to eval-uate the qualifications of an
applicant for pubJ-ic employment or to review the performance of a
public employee. However, subject to RCW 42.30.1-40(4), discussion by
a governing body of salaries, wages, and other conditions of
employmenL to be generally applied within the agency shall occur in
a meeting open to the pubric, and when a governing body elects to
take finaf action hiring, setting the salary of an individual
employee or class of employees, or discharging or disciplining an
employee, that action shall be taken in a meeti_ng open to the
public. Possibl-e action was anticipated.

At 9246 a.m. the Board reconvened out of Executive Session. No
action was taken.

At 9:46 a.m. Vice-Chairman Wri-ght announced the Board would recess
back into Executive Session for 5 minutes with Kristine Foreman, HR
Director; Mandy Buchholz, Administrative Supervisor; and Jul-ie
Kjorsvik, Clerk of the Board to evaluate the qualifications of an
appllcant for public employment or to review the performance of a
public employee. However, subject to RCW 42.30.140(4), discussion by
a governing body of salaries, wages, and other conditions of
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empl-oyment to be generally apptied within the agency shall- occur in
a meeting open to the public, and when a governing body elects to
take final action hiring, setting the salary of an individual
employee or class of employees, or dj-scharging or disciplining an
employee, that action shall be taken in a meeting open to the
public. Possible actj-on was anticipated.

At 9:46 a
was Board

m. the Board
direction to

reconvened out
remand back to

of Executive Session.
the hiring panel.

There

Meeting adjourned at 9:47 a.m

ADMINI STRATI\IE ASSI STA}IT

Emily Smi

KITTITAS
KITTITAS

COT'NTY COMMISSIONERS
coIrNTY, WASHTNGTON

I
Cory tilright, Vice-Chairman
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