KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
ADAMS CYNTHIA All6l 2/01/10

SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
B FULL-TIME (1) [ I NEW HiRE [ DISCHARGE (1) (1 PERFORMANCE {P)
] PART-TIME (2} I RE-HIRE 1 RESIGNATION (Q) T} ATTENDANCE (A)
] LIMITED PART-TIME (3) MERIT / STEP {J RETIRED (R} ] CONDUCT (€)

[J TEMPORARY {4)
[ cAsUAL (5)

1 SEASONAL (6)
f1PROIECT(T)

[[J WORK STUDY (8}
O VOLUNTEER {9)

[} POSTITION CHANGE (Describe Below)
] BUDGET CHANGE (Describe Beiow)

[ JLEAVE (List Type Below)

M TERMINATION {Provide Separation Infe)
[ OTHER {Describe Below)

3 LAID OFF (L)
[] FAIL PROBATION (P)
[] OTHER (0)

] OTHER EMPLOYMENT {E)
[[J PERSONAL (L)
[ OTHER (0)

[ Eligible For Rehire

[[] Inefigible For Rehire

Provide Details of Separation Below

COMMENTS (include work schedule if position is less than full-time): MERIT INCREASE; 4.8%

SECTION 3: POSITION DATA

Enfer existing data from payroll system

Enter new data to be inpuf into payroll system

JOB TITLE ADMINISTRATIVE ASSIST 11
OCCUPATION CODE 3376
UNION CODE 30
PAY GRADE 376
STEP / POSITION 5 e
FLSA STATUS B on-Exempt ﬁﬁ‘xempt [ Not Covered [ Non-Exempt [] Exempt [[] Not Covered
DRS STATUS [ meligible § PERS [[] LEOFF [] PSERS [ eligible [ PERS ] LEQFF [T PSERS
HIRE DATE 2/11/98
ADJ HIRE DATE 2/11/98
POSITION DATE 1/30/07
LAST RAISE DATE 5/1/09 2/01/10
BASE WAGE $3300 $3458
LONGEVITY $0 $0
FTE 100% [} 80% O 75% [360% [ 50% [ 100% £ 80% [ 75% [ 60% [ 50%
FTE WAGE (Calculate if FTE < 100%) $0 $0
PAYMENT METHOD HOURLY [ MONTHLY £] DAILY O HOURLY [ MONTHLY [ DAILY
DEPARTMENT ASSESSOR
BUDGET NUMBER A 1-105106G1 A 100% A %
B. B. % | B. B %
WORKWEEK B Standard [} Alternate [ 207(k) exception {1 Standard [_] Alternate [ 207(k) exception
ALLOWANCE (Detail in Comments Section) $0 $0
STIPEND (Detail in Comments Section) $0 $0
OTHER (Detail in Comments Section) 30 $0
SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)
DATE DATE
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION I: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
CLAYTON ANTHONY C1768 2/01/10
SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
BJ FULL-TIME (1) [ NEW HIRE ] BISCHARGE (I} [ PERFORMANCE (P)
[ PART-TIME (2) [J RE-HIRE ] RESIGNATION (Q) [ ATTENDANCE (A)
1 LIMITED PART-TIME (3) MERIT / STEP [T RETIRED (R) [1 CONDUCT (C)
] TEMPORARY (4) )@% POSITION CHANGE {Describe Below) {1LAID OFF (L) ] OTHER EMPLOYMENT (E)

[ CASUAL (5}

T SEASONAL (6)

[J PROIECT (7)

] WORK STUDY (8)
[J VOLUNTEER (%)

[} BUDGET CHANGE {Describe Below)

1 LEAVE (List Type Below)

[ TERMINATION (Provide Separation Info)
[} OTHER (Describe Below)

{_] FAIL PROBATION (P)
[ OTHER (O)

[T PERSONAL {L)
[] OTHER (O}

] Eligible For Rehire

[J meligivle For Rehire

Provide Details of Separation Below

COMMENTS (inciude work schedule if position is less than full-time): Having met accreditation requirements and per Local 2658 union
contract, Anthony is moving from Appraiser Il to Appraiser I11. ‘

SECTION 3: POSITION DATA

Enter existing data from payroll system

Enter new data fo be input into payroll system

JOB TITLE APPRAISER 11 APPRAISER III

OCCUPATION CODE 2166 2103

UNION CODE 10

PAY GRADE 266 SR ¥

STEP / POSITION 4 2

FLSA STATUS B4 Non-Exempt [} Exempt [[] Not Covered {7} Non-Exempt ] Exempt [ Not Covered
DRS STATUS [ meligible B PERS [ LEOFF [] PSERS [] eligibie [} PERS [J LEOFF [[] PSERS
HIRE DATE 8/29/05

ADJ HIRE DATE 8/29/05

POSITION DATE 1/31/06 1/31/10

LAST RAISE DATE 2/61/09 2/01/10

BASE WAGE $3642 $3829

LONGEVITY $0 $0

FTE B4 1000 [ 80% [ 75% [ 60% [J 50% 03 100% ] 80% [d75% O 60% [[]50%
FTE WAGE (Calculate if FTE < 100%) $0 $0

PAYMENT METHOD B HOURLY [IMONTHLY [J] DAILY [ HOURLY [] MONTHLY [ DAILY
DEPARTMENT ASSESSOR

BUDGET NUMBER A 1-1051001 A 100% A %
e B. B. % | B B. %
WORKWEEK B3 Standard 7] Alternate [] 207(k} exception [] Standard [ Alternate [ 207(k) exception
ALLOWANCE (Detail in Comments Section) $0 $0

STIPEND (Detail in Comments Section) 30 50

OTHER (Detail in Comments Section) %0 i $0

SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)

DEPARFMENT HEAD / ELECTE /?mcm (} DATE ‘ BUDGETIPR\ RO DATE
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
STREDWICK SHAWN S1610 01/01/10

SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
FULL-TIME {1} [ NEW HIRE [ DISCHARGE (D} L] PERFORMANCE (P}
C1PART-TIME (2) [0 RE-HIRE T RESIGNATION () {71 ATTENDANCE (A)
[J LIMITED PART-TIME (3} [C] MERIT / STEP I RETIRED (R) [3 CcONDUCT (C)
] TEMPORARY (4) [J POSITION CHANGE (Describe Below) ] LAID OFF (L) {Z] OTHER EMPLOYMENT (E)
[[1 CASUAL(5) BUDGET CHANGE {Describe Below) [[] FAIL PROBATION (P} 7] PERSONAL (L)
[T SEASONAL (6) [T} LEAVE (List Type Below) {1 OTHER (O) [3 OTHER (O)
[ PROJECT (1) [] TERMINATION (Provide Separation Info}
{3 WORK STUDY (8) [[] OTHER (Describe Below) [[] Eligible For Rehire [} Ineligible For Rehire

[l VOLUNTEER (%)

Provide Details of Separation Below

COMMENTS (include work schedule if pesition is iess

than full-time):
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SECTION 3: POSITION DATA

Lnter existing data from payroll system

Enter new data to be input into paproll svstem

JOB TITLE CORRECTIONS SERGEANT

OCCUPATION CODE 5741

UNION CODE 72

PAY GRADE 541

STEP / POSITION 1

FILSA STATUS Non-Exempt [ Exempt [[] Not Covered {7} Non-Exempt {1 Exempt [ Not Covered

DRS STATUS 7] meligible [ PERS [] LEOFF PSERS [-] meligible [] PERS [J LEQFF [] PSERS

HIRE DATE 06/01/2004

ADJ HIRE DATE 06/01/2604

POSITION DATE 06/01/2009

LAST RAISE DATE 06/01/2009

BASE WAGE $3712 $

LONGEVITY $ $

FTE B 100% 80w [ 75% Oe0% L 50% [ 100% [ 80% 1] 75% [ 60% [ 50%

FTE WAGE (Calculate if FTE < 100%) $3712 $

PAYMENT METHOD [ rOURLY B MONTHLY [ DAILY O rourLy [ MONTHLY [ DAILY

DEPARTMENT SHERIFF ,

BUDGET NUMBER A 001300751001 A 100% | A 001300751001 (47a 91.3%
B. B. % | B.00130079951001 8.8.7%

WORKWEEK [ standard [] Alternate [ 207(k} exception [ Standard [] Alternate [] 207(k) exception

ALTOWANCE {Detail in Comments Section) $0 $

STIPEND (Detai! in Cosunents Section) 30 3

OTHER (Detail in Comments Section) 30 $

SECTION 4: SIGNATURES (MUST BE SIGVED IN BLUE INK)

DEPARTMENT HEAD / ELECTEDOFEICIAL DATE DA
_:;? Lawe \ /> i Jj‘f?‘f v & “:9 / Z fD

HUMANRESOQURCE =7 DATE comwsqzowz }/ &/ DATE
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
MILLETT DAVE M0222 01/01/10

SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
B FULL-TIME (1) [J NEW HIRE [[] DISCHARGE {11 ] PERFORMANCE (P)
[ PART-TIME (2} U] RE-HIRE ] RESIGNATION () [[] ATTENDANCE {A)}
[] LIMITED PART-TIME (3) ] MERIT / STEP [T RETIRED (R} [ coNDUCT (C)
[ TEMPORARY (4) [] POSITION CHANGE (Describe Below) 3 LAID OFF (L) 71 OTHER EMPLOYMENT (E}
(] CASUAL (5) BUDGET CHANGE (Describe Below) [} FAIL PROBATION (P) [ PERSONAL{L)
[ SEASONAL (6) [ LEAVE (List Type Below) ] OTHER () [J OTHER (O}

[ PROIECT(7)
[] WORK STUDY (8)
{1 VOLUNTEER (%)

[ TERMINATION (Provide Separation Info)
[ OTHER (Describe Below)

{1 Fligible For Rehire

[ Ineligibie For Rehire

Provide Details of Separation Below

COMMENTS (include work schedule if position 1s less than full-time):
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SECTION 3: POSITION DATA

Enter existing data from payroll system

Enter new data fo be input inte payroll system

JOB TITLE CORRECTIONS SERGEANT

OCCUPATION CODE 5741

UNION CODE 72

PAY GRADE 541

STEP / POSITION 2

FLSA STATUS B Non-Exempt {1 Exempt ] Not Covered [ Non-Exempt L] Exempt [ Not Covered

DRS STATUS [3 inshigible B PERS [ LEOFF [] PSERS [] eligible L] PERS [ LEOFF [ PSERS

HIRE DATE 06/01/1993

ADIHIRE DATE 06/01/1993

POSITION DATE 01/01/2006

LAST RAISE DATE 01/01/2010

BASE WAGE $3812 $

LONGEVITY $65 $

FTE 100% 1 80% 3 75% [ e0% [J350% 1 100% [ 80% [O73% [ 60% ] 50%

FTE WAGE (Calculaie if FTE < 100%) $3812 $

PAYMENT METHOD [0 vourRLyY I MONTHLY ] DAILY C1HOURLY [T MONTHLY [T DALY

DEPARTMENT SHERIFF

BUDGET NUMBER 4001300751001 A.91.3% A QG1300751001 A. 100%
B 00130079951001 B.8.7% B. B._ %

WORKWEEK [} standard [} Alternate 207(k) exception I Standard [ Altemnate [J 207k} exception

ALLOWANCE (Detail in Comunents Section) 50 $

STIPEND (Detail in Comments Section) $0 $

OTHER (Detail in Comments Section) $0 $

SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)

DEPARTMENT HEAD / ELECTED OFFICIAL DATE BUDGEPPAYRO DATE
/ S 3 ;gs,’ -;w’ﬁ* A //é)& B }/// ?%ﬂ
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
Rivard James R1972 1/1/10

SECTION 2: TYPE QOF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
FULL-TIME {1} O NEW HIRE [ DISCHARGE (D} £ ] PERFORMANCE (P)
[ PART-TIME (2} £1RE-HIRE 1 RESIGNATION {Q) [t ATTENDANCE (A}

] LIMITED PART-TIME (3)
[0 TEMPORARY {4)

C1 CASUAL(S)

] SEASONAL (&)

1 PROSECT (T)

] WORK STUDY (8)

[0 VOLUNTEER (9)

5] MERIT / STEP

1 POSITION CHANGE {Describe Below)
[ BUDGET CHANGE (Describe Below)

O LEAVE (List Type Below)

[] TERMINATION {Provide Separation Info)
F 1 OTHER (Describe Below)

[[J RETIRED (R}

1 LAID OFF (L)

[ FAIL PROBATION (P)
1 OTHER (O}

[ CONDUCT (C)

[ OTHER EMPLOYMENT (E}
O PERSONAL (L)

[ OTHER {C»

[] Eligible For Rehire

[ meligibie For Rehire

Provide Details of Separation Below

COMMENTS (include work schedule if position is fess than fiull-time): Annual merit increase of 4.8%

SECTION 3: POSITION DATA

Enter existing data from pavroll system

Fonter new data 1o be input info payroll system

JOB TITLE Environmental Health Superv

OCCUPATION CODE 2394

UNION CODE 30

PAY GRADE 294

STEP / POSITION 5

FLSA STATUS [ Non-Exemipt [ Exempt [ ] Not Covered [ Nen-Exempt [} Exempt [ Not Covered

DRS STATUS [ ] Incligible B PERS [J LEOFF [} PSERS {7 meligible 3 PERS [ LEOFP [7] PSERS

HIRE DATE 5/15/07

ADJ HIRE DATE 5/15/07

POSITION DATE 1/1/09

LAST RAISE DATE 5/1/2008

BASE WAGE $4122 $4320

LONGEVITY $0 $

FTE 100% B 80% O 75% O 60% [ 50% [T 1w00% [ 80% O 75% [ 60% O] 50%

FTE WAGE (Calculate if FTE < 100%) $4122 $4320

PAYMENT METHOD [] HOURLY B MONTHLY ] DAILY ] HOURLY T MONTHLY [ DAILY

DEPARTMENT Public Health

BUDGET NUMBER 4116 615015 1001 A 100% A %%
B. B, % |&B B_ %

WORKWEEK Standard [[] Alternate [3 207(k) exception {1 Standard [ Alternate {1 207(k} exception

ALLOW ANCE {Detail in Comments Section) 50 $

STIPEND {Detail in Comments Section) 50 $

OTHER (Detail in Cominents Section) S0 3

SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)

EPEAR MENTHEAD JELECTED OFFICIAL DATE BUDGET/PA /)RGI“L ) DATE
/ )L"mm }m@m 2lilio %@éf (o et
HUMAN RESOURCE ; _ DATE COMM%SSIOT\ER#U DATE
. Jﬂ (7 Fbisauy TOID 0
%@)MMISSEONERM . /DATE COMMISSIONER #3 DATE
£
¢

RETURN FORM TO HUMAN RESOURCES FOR DISTRIBUTION

Updated: 08/27/407 FOR HR USE:

PAF Log NT Update Eval Date’

gf !\&ml Rating (IE 1D~ § — Qﬁ/ S)Initial




KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION1: EMPLOYEE DATA

LAST NAME ’ FIRST NAME EMPLOYEE # EFFECTIVE DATE
Hoidysz 'Renae H2189 11/13/09

SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
Y PULL-TIME (1) ] NEW HIRE [] DISCEARGE (D} [[1 PERFORMANCE (P)
[ PART-TIME (2) 7] RE-HIRE [C] RESIGNATION (Q) ["] ATTENDANCE (A}
[] LIMITED PART-TIME (3} {1 MERIT / STEP [ RETIRED (R} [ CONDUCT (C)
[] TEMPORARY {4} ] POSITION CHANGE (Describe Below) [ LAID OFF (L) [ OTHER EMPLOYMENT (E)
[ CASUAL(5) ] BUDGET CHANGE (Describe Below} {71 FAIL PROBATION (P [[] PERSONAL (L)
[J SEASONAL (6) {1 1LEAVE {List Type Befow) BJ OTHER (0O) {7} OTHER ()
L1 PROJECT (7) B TERMINATION (Provide Separation Info)
[J WORK STUDY (8) [] OTHER (Describe Below) O Fligible For Rehire [ Ineligible For Rehire
VOLUNTEER (9) Provide Details of Separation Below

COMMENTS (include work schedule if position is less than full-ime): Renae was hired as the Temporary Public Health Clerk I for HIN]1
actlvmes

e T ol O i?iuw{\ufjfwﬁ Oy if}‘7/ f;?g:a,.;"?é S L LA m\{/y’

SECTION 3: POSITION DATA

Enler existing data from pavroll system Enter new data to be inpui into payroll system
JOB TITLE Volunteer |
OCCUPATION CODE 5900
UNION CODE 90
PAY GRADE 900
STEP / POSITION 1
FLSA STATUS ’ [T Non-Exempt [] Exempt B Not Covered [ Non-Exempt ] BExempt ] Not Covered
DRS STATUS & Ineligibte [J PERS ] LEOFF [ PSERS [ Ineligible [] PERS [ LEOFF [] PSERS
HIRE DATE 11/4/09
ADJHIRE DATE 11/4/09
POSITION DATE 11/4/09
LAST RAISEDATE
BASE WAGE $0 $
LONGEVITY $0 $
FTE B 100% [ 80% £ 75% [ 60% [ 50% [ 100% [ 80% £ 75% [ s09% [ 50%
FTE WAGE {Calculate if FTE < 100%) $0 $
PAYMENT METHOD O HOURLY ] MONTHLY [J DAILY T1HOURLY ] MONTHLY [J DAILY
DEPARTMENT Public Health
BUDGET NUMBER A 116612 A 100% A. A %
B. B % |= B %
WORKWEEK B Standard [] Alternate [ 207(k) exception [[] standard {] Alternate [ 207(k) exception
ALLOWANCE (Detail in Comments Scotion} $0 h)
STIPEND (Detail in Comments Section) S0 b
OTHER (Detaii in Comments Section) $0 $
SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)
«ﬁ RTMENT HEAD / ELE?TED OI;‘F!CML DATE BUDGET/PAXROLE: DA?!; )
T M//U\Uf\ﬁ ﬂf@y\nﬁ/ %i / J »597/?34%“3

(, 7 06‘1 ,: ol [
HUM NRF??URCE‘ DATE COMMISSTONER /1 / f, DATE "7
% oy xsw({gm 12 s 7000

C@MM]SSIO\ER #2 D TE COMMISSIONER #3 DATE
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Updated: 08/2747 FORHRUSE: PAFlog  NT Update Eval Date Eval Rating {IE — ID — S — AA — S} Initial



KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION1: EMPLOYEE DATA

LAST NAME FIRST NAME EMPELOYEE # EFFECTIVE DATE
Hoidysz Renae H2189 2/1/2010

SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
CJ FULL-TIME (1) NEW HIRE [ DISCHARGE (D) {1 PERFORMANCE (P)
{1 PART-TIME (2) [ RE-HIRE L1 RESIGNATION (Q) [[] ATTENDANCE {A)

1 LIMITED PART-TIME {3)
[J TEMPORARY {4)

[[] CASUAL (5}

] SEASONAL (6)

3 MERIT/ STEP

F] POSITION CHANGE (Describe Below)
{1 BUDGET CHANGE (Describe Below)

{1 LEAVE (List Type Below)

[ RETIRED (R)
LA OFF (L)

[J FAIL PROBATION (P)
[ OTHER (0}

7] CONDUCT (C)

[ OTHER EMPLOYMENT (E)
[ PERSONAL (L)

3 OTHER (O}

{7 PROTECT (D
[J WORK STUDY (8)
[d VOLUNTEER {9}

3 TERMINATION (Provide Separation Info)
[ OTHER (Describe Below)

[ Bligible For Rehire  [] Inelizible For Rehire

Provide Details of Separation Below

COMMENTS {include work schedule if position is less than futt-time): Renae will be volunteering for the Health Promotion programs

SECTION 3: POSITION DATA

Enter existing data from payrell sysiem

Enler new data to be input into payroll system

JOB TITLE Volunteer
OCCUPATION CODE 9900
UNION CODE 90
PAY GRADE 900
STEP / POSITION 1
FLSA STATUS ] Non-Exempt 3 Exempt [7] Not Covered [} Non-Exempt [] Exempt Not Covered
DRS STATUS [ Inetigible ] PERS [ ] LEOFF [} PSERS X Ineligible [_] PERS [] LEOFF [} PSERS
HIRE DATE 11/4/09
ADIHIRE DATE 2/1/2010
POSITION DATE 2/1/2010
LAST RAISE DATE
BASE WAGE S $0
LONGEVITY $ $0
FTE 0% 3 80% 0 75% T 60% [J50% 5 100% [ 80% [ 75% [ 60% [ 50%
FTE WAGE (Calculate if FTE < 100%) $ $0
PAYMENT METHOD O HoURLY [ MONTHLY [] DAILY O HOURLY [} MONTHLY [} DAILY
DEPARTMENT Public Health
BUDGET NUMBER L A % | al116612 A 100%
B. B % Is B %
WORKWEEK [J standard [ Alternate [J 207(k) exception B Standard [[] Alternate [ 207(k) exception
ALLOWANCE (Detail in Comments Section) $ 50
STIPEND (Detail in Comments Section) 3 $0
OTHER. (Detail in Comments Section) $ $0
SECTION 4: SIGNATURES (MUST BE SIGNEB-N BLUE INK)
DEPARTMENT HEAD / ELECTED OFFICIA DATE BUDGE]/PAYROL DATE
(,4 Hiirung . A 1 IO S %b\%‘ﬁ*f g//w——v Z el
AN RE%OU CE Ea - DATE COMMISSIDNE;{ #1 &/ DATE
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
Tackitt Leslie T1915 2/1/10
SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLCYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
[ FULL-TIME (1} [ NEW HIRE {71 DISCHARGE (D} [[] PERFORMANCE (P)
[ PART-TIME (2) [l RE-HIRE 1 RESIGNATION (Q) [C] ATTENDANCE (A)
] LIMITED PART-TIME (3) [ MERIT / STEP {1 RETIRED (R) [ CONDUCT (C)
] TEMPORARY (4) [ POSITION CHANGE (Describe Below) £ LAID OFF (L) [] OTHER EMPLOYMENT (E)
] CASUAL(5) [[] BUDGET CHANGE (Describe Below) 71 FAIL PROBATION (P) [] PERSONAL (L)
[] SEASONAL (6} {T] LEAVE (List Type Below) 1 OTHER (0) [ OTHER {0}
"1 PROJECT (7} ] TERMINATION (Provide Separation Info)
[ JWORK STUDY (8) 1 OTHER (Describe Below) £.] Bligible For Rehire [ Ineligible For Rehire
{7l VOLUNTEER (9) Provide Details of Separation Below

COMMENTS (include work schedule if position is less than full-time): Annual step increase for union employee.

SECTION 3: POSITION DATA

Enter existing data from payroll system

Enter new data fo be input into payroll system

JOB TITLE Misdemeanant Case Manager

OCCUPATION CODE 2708

UNION CODE 75

PAY GRADE 208

STEP / POSITION 2 3

FLSASTATUS Non-Exempt [} Exempt "] Not Covered 7] Non-Exempt [] Exempt [_] Not Covered

DRS STATUS [ Inligible B PERS [] LEOFF [] PSERS [} Ineligible [T PERS [] LEOFF [} PSERS

HIRE DATE 4/2/2007

ADJ HIRE DATE 4/2/2007

POSITION DATE 2/4/2008

LAST RAISE DATE I\ o000 ¥ il s

BASE WAGE $2892 $2949

LONGEVITY $0 SO

T 100% [380% 3 75% [ 60% [ 50% [3100% []80% 1 75% [J60% []50%

FTE WAGE {Calculate if FTE < 100%} $ $

PAYMENT METHOD [ HOURLY MONTHLY [[] DAILY {1 HOURLY [ MONTHLY ] DAILY

DEPARTMENT Misdemeanant Department

BUDGET NUMBER A 12751001100 A 100% A A %
B. B, % | B. B. %

WORKWEEK Standard ] Alternate [] 207(k) exception [ Standard [} Alternate [} 207(k) exception

ALLOWANCE (Detail in Comments Section) 30 $0

STIPEND (Detail in Comments Section) $0 $0

OTHER (Detai! in Comuments Section) S0 $0

SECTION 4: SIGNATURES (MUST BE SIGNED IN-BEUE INK)

DEPAR’E"M}:NT HE /E ECTED OFFICIAL

DATE BUDGET/PAY/I(OLL

DATE
!fim E JANLA— A/ / o0 | N [k{)ﬂt@ }QZ Ve
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RETURN FORM TO HUMAN RESOURCES FOR DISTRIBUTION

Updated: 08/27/07 FOR HR USE:

PAF Log
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3 KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION I: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE

Navarre Linda N0250 340~ Lio
SECTION2: TYPE OF ACFTION

EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION

FULL-TIME (1) ] NEW HIRE [J DISCHARGE (D} 7] PERFORMANCE (P)

O PART-TIME 2) E:I RE-HIRE E! RESIGNATION {Q)) |:§ ATTENDANCE (A)

[J LIMITED PART-TIME (3}
[ TEMPORARY (4)

"1 CASUAL (5)

[} SEASONAL (6)

3 PROYECT (7

1 WORK STUDY (8)

[3 VOLUNTEER (9)

MERIT / STEP
] POSITION CHANGE {Describe Below)
{1 BUDGET CHANGE {Describe Below)

[.J LEAVE (List Type Below)
] TERMINATION (Provide Separation Info)
["] OTHER {Describe Below)

J RETIRED(R)

1 LAID OFF (L)

{7 FAIL PROBATION {P)
[ OTHER ¢0)

[ CONDUCT ()

[] OTHER EMPLOYMENT (E)
[T} PERSONAL{L)

"1 OTHER (0)

[ Eligible For Rehire

[[] Incligible For Rehire

Provide Details of Separation Below

COMMENTS (include work schedule if position is less than full-time): 4.8% annual merit increase.

SECTION 3: POSITION DATA

Enter existing daia from payroll system

Enger new data io be inpul into payroll sysient

JOB TITLE CHS Supervisor

OCCUPATION CODE 2336 230G 2 ¥

UNION CODE 30

PAY GRADE 236 393 W

STEP / POSITION £S5 sl

FLSA STATUS ~B&-Non-Exernpt ‘&\ﬁ;empt [ Not Covered {1 Non-Exempt [} Exempt [} Not Covered

DRS STATUS 1 meligible B PERS [] LEOFT ] PSERS [] Ineligible [] PERS [J LEOFF [ PSERS

HIRE DATE 3/13/07

ADJ HIRE DATE 3/13/07

POSITION DATE 3707 |13 lo0 ¥

LAST RAISE DATE 2.{1 0% ¥ VMo ¥

BASE WAGE $4423 $4635

LONGEVITY $0 $

FTE 100% [ 80% 0 75% [ 60% [ 50% O 100% 3 80% [ 75% O 60% 5 50%

FTE WAGE (Calculate if FTE < 100%) $4423 $4635

PAYMENT METHOD 1 HOURLY MONTHLY ] DAILY [1BOURLY [ MONTHLY ] DAILY

DEPARTMENT PUBLIC HEALTH DEPARTMT

BUDGET NUMRER A 116 612151001 4 100% o A%
B. B. Y% | B. B, Y%

WORKWEEK Standard ] Alternate [] 207(k) exception [] Standard [} Alternate [] 207(k) exception

ALLOWANCE (Detail in Commenis Section} $0 $

STIPEND (Detail in Comments Section) $0 $

OTHER (Detail in Comments Section) 50 §

SECTION 4: SIGNATURES (MUST BE SEGNEPIN BLUE INK)

DE?’U‘;\RT ENT HEAD ! RLECTED OFFICIAL DATE BUDGET/PAYROD / DATE
ohovg bunlagl ololio | Lol ofjaff
o hivARY 210 LT Al N/
HUMAN RESOURCE =2 v DATE COMMISSIONER #Y/ (j ‘ DATE
U RY B Y R e !

&@f%%lzﬁw{~-'*‘f:éﬁ- {1 A enay 1000 ’

GPMMISSIONER #2 (/  DATE COMMISSIONER #3 DATE
L -

RETURN FORM TO HUMAN RESOURCES FOR DISTRIBUTION

Updated: 08/27/07 FOR HR USE:

PAF Log

NT Update _

Eval Dalgd @0 Eval Rating GE - 1D~ § - €A §) Initial_K2




KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

[l

SECTION i: EMPLOYEE DATA

LAST NAME | FIRST NAME EMPLOYEE # EFFECTIVE DATE
Alumbaugh | Margie V1490 1-1-10
SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
ﬂ%FULLTEME {1y [[J NEW HIRE [[] DISCHARGE (D) ] PERFORMANCE (P)
PART-TIME (2) [] RE-HIRE {1 RESIGNATION () {3 ATTENDANCE (A)
[ LIMITED PART-TIME (3) MERIT / STEP [J RETIRED (R} [J CONDUCT ()
[ TEMPORARY (4) [ POSITION CHANGE (Describe Below) [ 1 LAID OFF (L) [ OTHER EMPLOYMENT (E)
{3 CASUAL(5) [ BUDGET CHANGE (Describe Below) [} FAIL PROBATION (P) [] PERSONAL (L)
[[] SEASONAL {6) [ LEAVE (List Type Below) 1 OTHER (O) [[] OTHER (Oy
3 PROIECT () [J TERMINATION (Provide Sepatation Info)
[J WORK STUDY (%) (1 OTHER (Describe Below) {1 Eligible For Rehire ] Ineligible For Rehire
"1 VOLUNTEER {%) Provide Detaifs of Separation Below

e )
s

COMMENTS (inchude work schedule if position is less than full-time): This reflects a Satxstactory annual evaluation. 3., intreasa

SML}%%;M proveo o Ruded lndorn also In ¥his bgele, eff fé‘fﬁ%f{ugﬁ

SECTION 3: POSITION DATA

Enter existing data from payroll sysiem Enter new dafa o be input into payrolf system

JOB TITLE Legal Secretary 11 Legal Secretary I1
OCCUPATION CODE 3405 3405
UNION CODE 40 40
PAY GRADE 305 305
STEP /POSITION 5 5
FLSA STATUS Non-Exempt [} Exempt [ Not Covered Non-Exempt ] Exempt [} Not Covered
DRS STATUS [ meligible % PERS [3 LEGFF [_] PSERS [7] netigible BJ PERS [[] LEOFF [] PSERS
HIRE DATE 8-12-02 8-12-02
ADJ HIRE DATE 8-12-02 8-12-02
POSITION DATE 1-1-04 [-1-G4
LAST RAISE DATE 1-1-Q9 1-1-10
BASE WAGE $2950. $3062.
LONGEVITY $0 $0
FTE 100% 3 809 [0 73% [ 60% [ 50% & 100% []80% [ 75% E160% [ 50%
FTE WAGE {Calculate if FTE < 100%) $2950. $3062.
PAYMENT METHOD [ HOURLY MONTHLY [ DAILY ("] HOURLY MONTHLY [J DAILY
DEPARTMENT Prosecutor Prosecutor
BUDGET NUMBER A. 001290151001 A 100% 4. 001290151001 A, 100%

B. B. % | 8. B. %
WORKWEEK B Standard [} Alternate [ 207(k) exception Standard [T Altemate [[] 207(k) exception
ALLOWANCE (Detail in Comments Section) $0 $0
STIPEND (Detail in Comments Scction) $0 S0
QOTHER (Delaél in Commenis Section) $0 $0

SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)

Dapéy’m:m / EEECTED FICIAL DATE BUDGI?} ATE
/QF A0 - WME’ /%w DV 2/

DATE COMMISSION ;{;; 1 (/} DATE

fZ»B{aéfuamq 2(« f{:/
S

DATE COMMISSIONER #3 DATE

RETURN FORM TO HUMAN RESOURCES FOR DISTRIBUTION

Updated: 08/27/07 FOR HR USE:  PAF Log __ NT Update Eval Datm Evai Rating {IE - iD -@w AA - §) Initial M
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEE DATA

LAST NAME

MEYER

FIRST NAME.

' MALIA M2180

EMPLOYEE #

| EFFECTIVE DATE

1 02/12/10

i

SECTION 2: TYPE OF ACTION

EMPLOYEE TYPE |

EMPLOYEE ACTION

TYPE OF SEPARATION

‘ REASON FOR SEPARATION

B FULL-TIME (1)

(] PART-TIME (2}
CIOMITED PART-TIME (3)
[ TEMPORARY (4)

1 CASUAL (5)

[T SEASONAL{(G)

U PROJECT (7

[ WORK STUDY (8)

[J VOLUNTEER (%)

LV

P NEwW HIRE

| [ POSITION CHANGE {Describe Below)

%

B THER (Describe Below)

[ RE-HIRE
[ MERIT / STEP

1 BUDGET CHANGE (Describe Below)
LEAVE (List Ty
TERMINATION (Provide Separation Info)

ype Below)

) DISCHARGE (I3)
RESIGNATION ()
[ RETIRED (R)

I LAID OFF (L)

1 FAIL PROBATION (P)
[} OTHER (O) [

I 7] PERFORMANCE (P)
[ ATTENDANCE (A)
i T CONDUCT (O
| B OTHER EMPLOYMENT (E)
] [ PERSONAL (L)

i [ OTHER (O}

B Gligible For Rehire

1 meiigible For Rehire

Provide Details of Separation Below

COMMENTS (include work schedule 1f posmou is less than full-time): Malia accepted a pOSiilGi"j with Con- Agra 11 QU]HC}J

SECTION 3: POSITION DATA

Eriter existing dota from payroll system

Enter new dola to be input into payroll system

JOB TTTLE

| TAX COLLECTION DEPUTY

OCCUPATION CODE 3262
UNION CODE 20

| PAY GRADE 362
STEP / POSITION 1

FIL.SA STATUS

Non-Exempt 0 Exempt ] Not Covered

1 Non-Exenps 3 Exempt M Not Coverad

DRS STATUS

[ meligible & PERS [] LEOFF {1 PSERS

nehgible PERS JEOFF SERS
[ Tmehgible [ PERS [] LEOFY [ PSERS

! HIRE DATE 09/28/2009
ADT HIRE DATE 09/28/2009

¢ POSITION DATE P 0972872009
LAST RAISE DATE )

| BASE WAGE | 52461406, 0 ¥ $
LONGEVITY | $ %

| FTE | B 1009 O 80% [0 73% [heows [ 50% C7 100% [ 80% [375% 3 60% []50%
FTE WAGE (Calculate if FTE < 100%) l 5 A

| PAYMENT METHOD ' O HOURLY B MONTHLY [ DAILY 1 HOURLY ] MONTHLY [ DALY
DEPARTMENT TREASURER'S OFFICE L

| BUDGET NUMBER A BOTSTO0Y L A 100, | A A%

] p BPI-O5ISI60) B. % |8 B %
WORKWEEK & standard [J Alternate ] 207(10) exception [ Standard [} Alternate £ 207¢k) exception

. ALLOWANCE (Detail in Comments Section) 5 3

\ STIPEND (Detail in Comments Section) $ < ]
OTHER (Detail in Comments Section} 8 $

1 SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)

J mjp {TMENT HEAD-REECTED ')1‘1‘«'1(?14 ] DATE} BUDGE i“/P(WR“‘N PATE

| hott | Fadd o Wf /% \Aw%:f}”gé R4
J HUMAN RESOURCE |~ DATE L(JMMISBIONER/& / 4// DATE
* %?f LAl 1 Tl auey OO

Z;?\fwubsro\m{ #2 /i DATE COMMISSIONER #3 DATE

RETURN FORM TO HUMAN RESOURCES FOR BISTRIBUTION

Updated: 08/27/07 FOR MR USE:

PAF Log NT Update Eval Date -

Eval Rating (18~

ID-S-AA-S)Titial



KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION I: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
McPHERSON SHARRIE M1453 02/08/10

SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
FULL-TIME (1) [ NEW HIRE [J DISCHARGE (D) 1 PERFORMANCE (P)
] PART-TIME (2) [] RE-HIRE [ RESIGNATION () [ ATTENDANCE (A)

[] LIMITED PART-TIME (3)

[] MERIT / STEP

[T RETIRED (R)

[} CONDUCT (C)

1 TEMPORARY (4) {73 POSITION CHANGE (Describe Below) ] LAID OFF (L) [ OTHER EMPLOYMENT (E)
] CASUAL (5) 3 BUDGET CHANGE (Describe Below} [] FAIL PROBATION (P) ] PERSONAL(L)

[} SEASONAL (6) LEAVE (List Type Below) [C] OTHER (O ] OTHER (O)

] PROJIECT (7} [ TERMINATION (Provide Separation Info)

[] WORK STUDY (%) [} OTHER (Describe Below) ] Eligible For Rehire  [77 Ineligible For Rehire

"] VOLUNTEER (%) Provide Details of Separation Below

| COMMENTS (include work schedule if position is less than full-time: Emiployee is scheduled to returnto r egular duty from FMLA status.

SECTION 3: POSITION DATA

Enter existing data from payroll system

Enter new data to be inpui into payioll sysiem

JOB TITLE LAW ENFORCEMENT CLERK
OCCUPATION CODE 5761
UNION CODE 72
PAY GRADE 561
STEP / POSITION 5
FLSA STATUS Non-Exempt [7] Exempt [} Not Covered [] Nen-Exempt [ Exempt [] Not Covered
DRS STATUS {3 meligible B4 PERS 1 LEOFF [[] PSERS ] meligible [ ] PERS [T] LEOFF ] PSERS
HIRE DATE 03/01/2002
ADJ HIRE DATE 03/01/2002
POSITION DATE 02/02/2006
LAST RAISE DATE 02/01/2008
BASE WAGE $3054 $
LONGEVITY $0 $
FTE B3 100% T 80% [ 75% [ 60% [ 50% [ 1009 [D80% [175% ] 60% [ 50%
FTE WAGE (Calculate if FTE < 100%) $3054 $
PAYMENT METHOD T HOURLY MONTHLY [J DAILY [J BOURLY [ MONTHLY [ DAILY
DEPARTMENT SHERIFF
BUDGET NUMBER A.00130070251001 A 100% A %
B. B. % | B. B. Yo
WORKWEEK Standard [ Alternate [] 207(k) exception {71 Standard [] Alternate {1 207(k) exception
ALLOWANCE (Detaif in Comments Section) $0 $
STIPEND (Detail in Comments Section) 50 $
OTHER (Detail in Comments Section) $0 $
“ SECTION 4: SIGNATURES (MUST BE SIGNEB-IN BLUE INK)

DEPARTMENT HEAD / ELECTED OFFICIAL DATE BUDGET AYROLL DATE

C:’ | o ef:;f;':rj Jetr hﬁ’ ﬁé’ P ;;L///’/ =
HUMANRESOURCE .~ "DATE COMMESSEONW " DATE
< % ffé/ lf%ﬂv« & {1 /j | Z*giy‘éirwif iy 2010 :
Ei?wmmiox\! oR¥2 _DATE COMMISSIONER 23 BATE

RETURN FORM TO HUMAN RESOURCES FOR DISTRIBUTHON

Updated: 08/27/07 FOR HR USE:

PAF Log

NT Update Eval Date

Eval Rating {IE ~ ID ~ 8§ — AA ~ 8) Initial




[ KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEE BATA

LASTNAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
BEEDILE JILL M1737 03/29/10

SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
B FULL-TIME (D) [ NEW HIRE [] DISCHARGE (D} [ PERFORMANCE (P)
[ PART-TIME {2} [] RE-HIRE (1 RESIGNATION (Q) [3 ATTENDANCE (A)
3 LIMITED PART-TIME (3) ] MERIT/ STEP [] RETIRED (R} [ CONDUCT (C)

[[] TEMPORARY (4}
[ CASUAL (5}

[ SEASONAL (6)
[ PROIECT (D)

[J WORK. STUDY (8)
] VOLUNTEER (%)

] POSITION CHANGE (Describe Below}
] BUDGET CHANGE (Describe Below)

[ LEAVE {List Type Below)

"] TERMINATION (Provide Separation info}
"] OTHER (Describe Beiow)

{73 LAID OFF{L)
[T} FAIL PROBATION (P

TIOTHER

[[] OTHER EMPLOYMENT (E}
[[] PERSONAL (L)
I(e)] [l OTHER ()

7] Eligibie For Rehire

(] meligibie For Rehire

Provide Details of Separation Below

COMMENTS (include work schedule if position is less than fsli-time): Employee 18 to retumn (o regular work from FMLA status.

SECTION 3: POSITION DATA

Enter existing dala from payroll system

Enter new data fo be input inte payroll system

JOB TITLE LAW ENFORCEMENT CLERK

OCCUPATION CODE 5761

UNION CODE 72

PAY GRADE 561

STEP / POSITION 5

FLSA STATUS [ Non-Exempt L] Exempt [} Not Covered ] Non-Exempt [} Exempt £ ] Not Covered

DRS STATUS [J ineligibic B3 PERS [] LEOFF [] PSERS [ insligible [] PERS ] LEOFF [7] PSERS

HIRE DATE 06/20/05

ADJ HIRE DATE 06/20/05

POSITION DATE 09/13/05

LAST RAISE DATE 09/01/09

BASE WAGE $3054 5

LONGEVITY $0 $

FTE B 100 [ 80% [T 75% [ e0% 1 50% ) 100% [ 80% [ 75% [J60% [ 50%

FTE WAGE (Caiculate if FTE < 100%) $3054 $

PAYMENT METHOD CI HOURLY [ MONTHLY £] DALY T HOURLY [I MONTHLY [J] DAILY

DEPARTMENT SHERIFF

BUDGET NUMBER A 30010251001 A 100% A Y%
B. B, % | B B 9%

WORKWEEK BF Standard ] Altemate ] 207(k) exception [] Standard [] Alternate [[3 207(k) exception

ALLOWANCE (Detail in Comments Section) $0 $

STIPEND (Detail in Comments Section) $0 $

OTHER {Detail in Commenss Section) 30 $

SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)

DEPARTMENT ERAD / ELECTED O'FFEGIA‘L

DATE BL:DGET/PA{YROL

DATE

L e f e M% /é, - 5’%3%%
HU N RESO RCE . ‘ rm——" DATE COMMISSIONER #i{ /) DATE
/Miél & {ﬁié/ ﬁ L ,}é.;{l Uipedid 2010 4
ﬁV\MISSIOVER w2 j DATE COMMISSIONER #3 DATE
[

RETURN FORM TO HUMAN RESQURCES FOR DISTRIBUTICN
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEE DATA

[J TEMPORARY (4}

[ CcASUAL (5)

[[1 SEASONAL ¢6)

L] PROJECT (7)

[J WORK STUDY {(8)
[J VOLUNTEER (9)

T POSITION CHANGE {Describe Below)

[} TERMINATION (Provide Separation Info)
[ OTHER {Describe Below)

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
GOEMAN JASON G1707 01/01/10

SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
FULL-TIME (1) [[J NEW HIRE [ DISCHARGE (D} ["1 PERFORMANCE (P}
[ PART-TIME (2) ] RE-HIRE 1 RESIGNATION (0 [ ATTENDANCE (A}
3 LIMITED PART-TEME () [ MERIT / STEP [J RETIRED (R} 3 coNpUCT (C)

BUBDGET CHANGE {Describe Below) [T1 FAIL PROBATION (P} [C] PERSONAL (L)
[J LEAVE (List Type Below) 1 OTHER (0} [ OTHER (O)

[C] LAID OFF (L)

[] OTHER EMPLOYMENT (E)

[[] Eligible For Rehire

[ meligible For Rehire

Provide Details of Separation Below

COMMENTS (include work schedule if position s less than full-timey: Move out of General Fund into Three-Tenths position.

SECTION 3: POSITION DATA

Enter existing daia from payroll system

Enter new data fo be input into pavroll system

JOB TITLE PATROL OFFICER

OCCUPATION CODE 5711

UNION CODE 70

PAY GRADE 511

STEP / POSITION 3

FLSA STATUS Non-Exempt [} Exempt [} Not Covered [ Non-Bxempt T Exempt [} Not Covered

DRS STATUS [} eligible [ ] PERS LEOFF ] PSERS L1 Ineligible [J PERS [[J LEOFF [] PSERS

HIRE DATE 03/14/05

ADJ HIRE DATE 03/14/05

POSITION DATE 08/13/07

LAST RAISE DATE oHetAe gl 4~

RASE WAGE $3977 $

LONGEVITY $0 $

FTE 100% 3 80% [7 75% [ 60% ] 50% I 100% [ 800 T 75% 3 60% []50%

FTE WAGE (Calculate if FTE < 100%) 33977 $

PAYMENT METHOD CIHOURLY B MONTHLY [] DAILY O HOURLY [1MONTHLY [} DAILY

DEPARTMENT SHERIFF Jas

BUDGET NUMBER A 001300251001 A 100% 4, 12030025100 A. &0/0
B. B. % | B . M B. %o

WORKWEEK [ Standard [[] Alternate [[] 207(k) exception [ Standard [T fdmate [ 207(k) exception

ALLOWANCE (Detail in Commenis Section) $0 $

STIPEND (Detail in Comments Section) $0 3

OTHER (Detail in Comments Section} ; SO $

bECTIOI\ 4: SIGNATURES (MUST BE SIGNED IN.BLUE INK)

DEPARTMENT HEA /~]/;},ECT8D CIAL DATE BUDGET/PAFROLL DATE
/ o ¥ el U _ ‘ /96‘0‘::2:» 9@/?21{\5
HUMAN RESOURCE, _~ DATE COMMISSIONER fj/ C/ DATE
%{%’} K . »gfg{l f Zy Lj/ uéa{ffwbmwi ? {:}
f/;ﬂMMlss;ONER #2 // DATE COMMISSIONER #3 " DATE

RETURN FORM TO HUMAN RESOURCES FOR DISTRIBUTION

Updated: 0822707 FOR HR USE:

PAF Log

NT Update Eval Date _

Eval Rating {IE —

ID — S — AA — 8) Initial
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION 1: EMPLOYEL DATA
LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
FOSTER NATHAN F1259 01/01/10
SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
FULL-TIME (1) [J NEW HIRE [Tl DISCHARGE (D) 7] PERFORMANCE (P)
[l PART-TIME (2) ] RE-HIRE [] RESIGNATION () ] ATTENDANCE (A)
O LIMITED PART-TIME (3} [ MERIT/ STEP [ RETIRED (R) ] CONDUCT (C)
[J TEMPORARY (4) ] POSITION CHANGE (Describe Below) [0 1.AID OFF (L) [ OTHER EMPLOYMENT (E)
] CASUAL (5} BUDGET CHANGE (Describe Below} 1 FAIL PROBATION (P) [ PERSONAL (L)
{1 SEASONAL (6) [ LEAVE (List Type Below) ] OTHER (O} ] OTHER (O
F1PROIECT (7) [3 TERMINATION (Provide Separation Info)
"1 WORK STUDY (8) [] OTHER (Describe Below) [ Etigible For Rehire  [[] Ineligible Far Rehire
[J VOLUNTEER (9) Provide Details of Separation Below

COMMENTS (inciude work schedule if position is less than full-ime): Move out of Law and Justice Tax and into General Fund.

SECTION 3: POSITION DATA

Enter existing data_from pavroll svstem

Enter new data to be input into pavroll system

JOB TITLE PATROL OFFICER

OCCUPATION CODE 5711

UNION CODE 70

PAY GRADE 511

STEP / POSITION 5

FLSA STATUS Non-Exempt 1] Fxempt [ Not Covered [ Noo-Bxempt [} Bxempt [] Not Covered

DRS STATUS [] neligible [.] PERS B LEOFF [] PSERS ] Ineligible ["] PERS ] LEOFF [ PSERS

HIRE DATE 09/01/2005

ADJHIRE DATE 09/01/2005

POSITION DATE 09/01/2005

LAST RAISE DATE 09/01/2009

BASE WAGE $4433 5

LONGEVITY $0 5

FTE X 100% [ 80% [375% [Je0% [ 50% 1100% [J80% [0 75% [ 60% [ 50%

FTE WAGE (Calculate if FTE < 100%) | $4433 $

PAYMENT METHOD [0 HourLY [ MONTHLY [ DAILY G HOURLY [J] MONTHLY [ DALY

DEPARTMENT SHERIFF ' D

BUDGET NUMBER A.00130029951001 A 100% A 001300251001 A, HQQQ_'_%
B. B. % | B. [/ B, %

WORKWEEK <l Standard [ Alternate [} 207(k) exception ] Standard qug:maie [T} 207(k) exception

ALLOWANCE (Detail in Comments Section) L0 4

STIPEND (Detail in Comments Section) $90 $

OTHER (Detai! in Comments Section) $0 $

SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)

CIAL

DEPARTMENT HEAD 4 EC"{E
/% A\

DATE

2 OF P

BUDGEA/PAYROLL

DATE

Do e

jMMiSSEONER #2 7
i

N RESOURCE . DATE COMMISWR /éf DATE
/;%v\ J&Zﬁ; [1. fd}%{mp@? .
DATE COMMISSIONER #3 DATE

RETURN FORM TO HUMAN RESCURCES FOR DISTRIBUTION

Updated: 08/27/07 FOR HR USE:

PAYF Log

NT Update  Ewval Date
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

-

SECTION 1: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # ‘ EFFECTIVE DATE
Alumbaugh Margie V1490 1 2-19-10
SECTION 2: TYPE OF ACTION
EMPLOYEE TYPE EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
K FULE-TIME {1) 3 NEW HIRE 7] DISCHARGE (B) {1 PERFORMANCE (P}
[l PART-TIME (2) [.] RE-HIRE [J RESIGNATION {Q) [ ATTENDANCE (A)
] LIMITED PART-TIME (3} ["] MERIT / STEP [J RETIRED (R) [ CONDUCT (C)
] TEMPORARY (4) POSITION CHANGE (Describe Below) [ LAID OFF (1) [0 OTHER EMPLOYMENT (E}
[J CASUAL (3) ] BUDGET CHANGE (Describe Below) [7] FAIL PROBATION (P} [J PERSONAL (L)
7] SEASONAL (6) [] LEAVE (List Type Below) {1 OTHER (OG) ] OTHER (O
1 PROJECT (7) (] TERMINATION (Provide Separation Info)
] WORK STUDY (8} ] OTHER (Describe Below) 1 Eiigible For Rehire [ Incligible For Rehire
1 VOLUNTEER (%) Previde Details of Scparation Below

COMMENTS (include work sohiedule if position is less than full-time): Margie is a certified Rule ¢ Law Clerk, and is moving into the enfry
level Deputy Prosecutor I position for Upper District Court. This reflects a 2% promotional increase, which is in line with
the 80% wage of a Deputy Prosecutor T,

SECTION 3: POSITION DATA

Enter existing data from payroll system Enter new data to be input into payroll system
JOB TITLE Legal Secretary I Rule 9 Intern-Deputy Pros |
OCCUPATION CODE 3405 2314
UNION CODE 40 30
PAY GRADE 305 214
STEP / POSITION 5 ) 5 ¥
FLSA STATUS Non-Exempt ] Exempt [] Not Covered [3 Nen-Exempt B4 Exempt ] Not Covered
DRS STATUS [3 Ineligible (] PERS [J LEOFF [J] PSERS [ eligible [ PERS [[] LEOFF [] PSERS
HIRE DATE 8-12-02 8-12-02
ADJ HIRE DATE 8-12-02 8-12-02
POSITION DATE $-12-03 1] oo ¥ 2-19-10
LAST RAISE DATE 1-1-10 245107\ 11} KD
BASE WAGE $3062. $3123.
LONGEVITY $0 $0
FTE B 100% [ 80% £ 75% {71 60% ] 50% 100% 1] 80% 1 75% 3 60% [] 50%
FTE WAGE (Calculate if FTE < 100%) $3062. $3123.
PAYMENT METHOD 1 HOURLY [X] MONTHLY [ DAILY {1 HOURLY BJ MONTHLY [ DAILY
DEPARTMENT , Prosecutor Prosecutor
BUDGET NUMBER A.001290151001 A, 100% 4001290151001 A 100%
B. B. % | B. B. %
WORKWEEK Standard [] Alternate [ 207(k) exception X Standard [ Alternate [[J 207k} exception
ALLOWANCE (Detail in Comments Section} £0 SM d«-‘m'
STIPEND (Detail in Comments Section) $0 $0
OTHER (Detailin Camments Section) 30 S0
L — SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)
DEPARTMENT HEAD/E ED OFFICIAL _» DATE BUDGET/P/@)LL ! j . I?ATE y
S e Db, s
; CURCE ({ﬁ” DATE COMMISSIONERZZ/ :{/ DATE
VU ﬁx{ f { Z 7@{}%’% v LT {
/j?MMHSION ER #2 f‘?ATE COMMISSIONER #3 DATE
sw
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KITTITAS COUNTY PERSONNEL ACTION FORM (PAF)

SECTION }: EMPLOYEE DATA

LAST NAME FIRST NAME EMPLOYEE # EFFECTIVE DATE
Howard Kathie H1971 2-1-10
SECTION 2: TYPE OF ACTION
EMPLOYEE TVPE 1 EMPLOYEE ACTION TYPE OF SEPARATION REASON FOR SEPARATION
B FULL-TIME ¢1) [J NEW HIRE [J DISCHARGE (D} {1 PERFORMANCE (P)
[J PART-TIME (2) [C] RE-HIRE [J RESIGNATION (Q) 1 ATTENDANCE (A)
{71 LIMITED PART-TIME {3) [ MERIT/ STEP [_JRETIRED (R) [l CONDUCT(C)
[J TEMPORARY (4) POSITION CHANGE (Describe Below) I LAID OFF (L) {1 OTHER BMPLOYMENT (E}
] CASUAL (5) [-] BUDGET CHANGE {Describe Below) [ FAIL PROBATION (P) L1 PERSONAL (L)
7] SEASONAL (6) [ LEAVE {List Type Below) [JOTHER (Q) [J OTHER (0}
[3 PROJECT (7 T1 TERMINATION (Provide Sepatation Info)
3 WORK STUDY (8) ] OTHER (Describe Below) J Eligible For Rehire  [] Ineligible For Rebire
{J VOLUNTEER (9) Provide Details of Separation Below

COMMENTS (include work schedule if position is fess than full-time): Kathie is moving to the Juvenile Secretarial position. We are also

reclassifying her o a Legal Secretary 1L

SECTION 3: POSITION DATA

Enter existing data from payroll system

Enter new data to be input into pavroll system

JOB TITLE Legal Secretary [ Legal Secretary 1

OCCUPATION CODE 3429 3405

UNION CODE 40 40

PAY GRADE 329 305

STEP / POSITION 6 FE ¥

FLSA STATUS [& Non-Exempt [} Exempt [] Not Covered Noun-Exempt [} Exempt [} Not Covered

DRS STATUS [ ineligible [] PERS [ LEOFF [] PSERS [T} Inefigible [ PERS ] LEOFF [J PSERS

HIRE DATE 5-7-07 5-7-07

ADIHIRE DATE 5-7-077 5-7-07

POSITION DATE 5-7-077 2-1-10

LAST RAISE DATE 5-1-09 SRS \ \

BASE WAGE $2829. $2829.

LONGEVITY $0 $6

FTE 100% 1 86% 1 75% [ 60% [J350% B o0 7 80% I3 75% [ 60% [ 50%

FTE WAGE (Calculate if FTE < 100%) $2829. $2829.

PAYMENT METHOD ' [J HOURLY B3 MONTHLY [[] DAILY [JHOURLY X MONTHLY [ DAILY

DEPARTMENT Prosecutor Prosecutor

BUDGET NUMBER A 001290151001 A. 100% A 001290151001 A 100%
B. B % |B B %

WORKWEEK [ Standard & Aliernate [ 207(k} exception [[] Standard [ Altemnate [ 207(k) exception

ALLOWANCE (Detail in Comments Section) $0 50

STIPEND (Detail in Comyments Section} $0 $0

OTHER. (Detail in Comments Section) 20 30

— SECTION 4: SIGNATURES (MUST BE SIGNED IN BLUE INK)

DEPARTV; SNT HEAD- MEE"FED OFFICIAL o= DATE Buq(‘*‘ET/PA OLL DATE
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L ey [ o /I SO f 2 S e o
HUMAN RESCOURCE DATE COMMISSIO ER #1 J/ "7 DATE
.- 7 j A
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